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603.1   STUDENT HEALTH AND SAFETY:  Medication

 

603.1.1   Use of Medications 

The Governing Board shall not be responsible for the diagnosis and treatment of student illness. 
The administration of prescribed medication and/or medically-prescribed treatments to a 
student during school hours will be permitted only when failure to do so would jeopardize the 
health of the student, the student would not be able to attend school if the medication or 
treatment were not made available during school hours, or the child is disabled and requires 
medication to benefit from his/her educational program. 

For purposes of this policy, "medication" shall include all medicines including those prescribed 
by a physician and any non-prescribed or over-the-counter drugs, preparations, and/or 
remedies. "Treatment" refers both to the manner in which a medication is administered and to 
health-care procedures which require special training, such as catheterization. 

Before any medication or treatment may be administered by school personnel to any student 
during school hours, the Board shall require the written prescription from the child’s physician 
or the original container from the child's physician for all prescription drugs accompanied by the 
written authorization of the parent.  These documents shall be kept on file in the office of the 
principal.  Medication will be kept in a locked box or cabinet in the principal’s office area.   
Nonprescription drugs, preparations, or remedies will not be administered by school personnel. 

No student is allowed to be in possession of any medication nor are they allowed to provide or 
sell any type of medication to another student. Violations of this rule will be considered 
violations of the Drug Prevention Policy and of the Student Code of Conduct. 

Medication in the possession of the school for administration during school hours or at school 
functions, for students in grades K-12 may be released only to the student's parent or to an 
individual who is eighteen (18) years of age or older and who has been designated, in writing, by 
the student's parent to receive the medication. 
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511 IAC 7-36-9 

 

603.1.2   Self-Administered Prescribed Medication 

A student may possess and self-administer prescribed medication for chronic diseases or 
medical conditions provided the student's parent files a written authorization with the principal. 
The written authorization must be filed annually. A physician's written statement must be 
included with the parent's authorization. 

The physician's statement will be filed annually and include the following information: 

 
a. That an acute or chronic disease or medical condition exists for which the medication is 

prescribed;  
 

 b. That the student has been given instruction as to how to self-administer the medication;  and  

 
c. That the nature of the disease or medical condition requires administration of the 

medication during the school day.  
 

The School or Governing Board is not liable for civil damages resulting from a student's self-
administration of medication for an acute or chronic disease or medical condition except for an 
act or omission amounting to gross negligence or willful and wanton misconduct on the part of 
school personnel.

 

603.2   STUDENT HEALTH AND SAFETY:  Crisis and Suicide Intervention 

The Governing Board recognizes that depression and self-harm are problems of increasing severity 
among children and adolescents. A student who suffers the psychological disability of depression cannot 
benefit fully from the educational program of the schools, and a student who has attempted self-harm 
poses a danger both to himself/herself and to other students. 

All school personnel should be alert to the student who exhibits signs of unusual depression or who 
threatens or attempts suicide. Any such signs or the report of such signs from another student or staff 
member should be taken with the utmost seriousness. 

The Executive Director shall develop and implement administrative guidelines whereby members of the 
professional staff understand how to use an intervention procedure which includes the following: 

 Step 1 - Stabilization 

 

 Step 2 - Assessment of the Risk 
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 Step 3 - Use of Appropriate Risk Procedure 

 

 Step 4 - Communication with Appropriate Parties 

 

 Step 5 - Follow-up 

Throughout any intervention, it is essential that Board policies and Cooperative guidelines regarding 
confidentiality be observed at all times.

 

603.3   STUDENT HEALTH AND SAFETY:  Emergency Medical Authorization 

The Principal of Earlywood Education Center will distribute annually to parents or guardians of all 
students the Emergency Medical Authorization Form. In the event emergency medical treatment for a 
student is necessary, the Cooperative will adhere to the instructions on the authorization form. 

The completed Emergency Medical Authorization Form will be kept in a secure electronic file on the 
school’s Google drive.  Paper copies are also maintained by the New Connections staff in a separate 
easily accessible file. 

Any time a student or a group of students is taken out of the school to participate in a school event, the 
staff in charge of the event should take the Emergency Medical Forms for those students. This includes, 
but is not limited to, students involved in music trips, athletic trips, field trips, or academic contests. This 
does not include student spectators at events. 

Whenever it is necessary for staff members to use emergency procedures in order to care properly for a 
student, they are to follow the procedures described in the Executive Director's administrative 
guidelines and are not to abide by any "Do Not Resuscitate" (DNR) agreement that may exist for a 
student, unless ordered to do so by a court of law.

 

603.4   STUDENT HEALTH AND SAFETY:  Student Accidents 

The Governing Board believes that school personnel have certain responsibilities in case of accidents 
which occur in school. Said responsibilities extend to the administration of first aid by persons trained to 
do so, summoning of medical assistance, and notification of administration personnel, notification of 
parents, and the filing of accident reports. 

Employees should administer first aid within the limits of their knowledge of recommended practices. 
All employees should make an effort to increase their understanding of the proper steps to be taken in 
the event of an accident. 

The Executive Director may provide for an in-service program on first aid and CPR procedures. 

The administrator in charge must submit an accident report to the Bookkeeping Office for all accidents. 
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603.5   STUDENT HEALTH AND SAFETY:  Reporting Child Abuse 

As an agency of the State, the Governing Board is concerned with the physical and mental well-being of 
students and will cooperate in the identification and reporting of cases of child abuse in accordance with 
law. 

Each staff member employed by this Cooperative shall be responsible for reporting immediately every 
case, whether ascertained or suspected, of abuse, abandonment, cruelty, or neglect resulting in physical 
or mental injury to a student by other than accidental means. The staff member or appropriate 
administrator if possible in the presence of the staff member shall immediately call the State Hotline 
Number and shall secure prompt medical attention for any such injuries reported. 

Information concerning alleged child abuse of a student is confidential information and is not to be 
shared with anyone other than the administration or the reporting agency. A staff member who violates 
this policy may be subject to disciplinary action. 

Building administrators should be mindful of the possibility of physical or mental abuse inflicted by a 
staff member. Any such instances, real or alleged, should be dealt with in accordance with the 
administrative guidelines established by the Executive Director.

 

603.6   STUDENT HEALTH AND SAFETY:  Seclusion and Restraint 

Indiana law ensures the right of all children to be treated with dignity and respect regarding behavioral 
interventions. All children have the right to be free from physical or mental abuse, aversive 
interventions that compromise health and safety, and any physical seclusion or restraint imposed solely 
for purposes of discipline or convenience. 

Seclusion or restraint shall not be used as routine school safety measures; that is, they shall not be 
implemented except in situations where a child’s behavior or action poses imminent danger of physical 
harm to self or others.  They shall not be used as a routine strategy to address instructional problems or 
inappropriate behavior.  Neither shall they be used as a means of coercion, retaliation, or as a 
convenience. Any use of either seclusion or restraint shall be supervised, short in duration, and used 
only for the purposes of de-escalating the behavior. 

Any behavior intervention must be consistent with a child’s rights to be treated with dignity and respect, 
and to be free from abuse. 

Any behavior intervention used must be consistent with the student’s most current individualized 
education program and with the student’s behavior intervention plan, if applicable. 

Every effort shall be made to prevent the need for the use of seclusion or for the use of restraint on a 
child. 

Prevention, positive behavior intervention and support, and conflict de-escalation shall be used regularly 
to eliminate or minimize the need for use of seclusion, chemical restraint, mechanical restraint or 
physical restraint. Any program governed by SSJCSS shall employ the use of prevention, positive 
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behavior intervention and support, and conflict de-escalation before the use of any seclusion or 
restraint. 

Physical seclusion or restraint shall not be used except when used as a last resort in situations where the 
child’s behavior poses imminent danger of serious physical harm to self or others and other less 
restrictive interventions are ineffective. 

Use of seclusion or restraint may only be used for a short period of time and shall be discontinued as 
soon as the imminent danger of serious physical harm to self or others has dissipated. 

Teachers and other personnel shall be trained regularly on the appropriate use of effective alternatives 
to physical seclusion and restraint, such as positive behavioral interventions and supports and only for 
cases involving imminent danger of serious physical harm. Whenever possible, schools shall designate 
certain staff to complete a crisis intervention program. 

Every instance in which seclusion or restraint is used shall be carefully and with continuous visual 
monitoring to ensure the appropriateness of its use and safety of the child, other children, teachers, and 
other personnel. 

A school shall never use mechanical restraints to restrict a child’s freedom of movement and a school 
shall never use a drug, medication or other chemical to control behavior or restrict freedom of 
movement (except as authorized by a licensed physician or other qualified health professional).  A 
school shall never give a student any drug or medication that is not a standard treatment and dosage for 
the student’s medical or psychiatric condition. 

Plans restricting the use of seclusion and restraint shall apply to all students, not only students with 
disabilities.  

Seclusion or restraint shall never be used in a manner that restricts a child’s breathing or intentionally 
harms the child. 

The use of seclusion or restraint, particularly when there is repeated use for an individual child, multiple 
uses within the same classroom, or multiple uses by the same individual, shall trigger a review and, if 
appropriate, revision of strategies currently in place to address dangerous behavior, including a 
functional behavior assessment and reviewing and/or modifying the student’s individualized education 
program or behavior intervention plan.  If positive behavioral strategies are not in place staff shall 
consider developing them.  (“Dangerous behavior” refers to behavior that poses imminent danger of 
serious physical harm to self or others.) 

Behavioral strategies to address dangerous behavior that results in the use of seclusion or restraint shall 
address the underlying cause or purpose of the dangerous behavior. 

Parents or guardians shall be informed of and have access to the plan on seclusion and restraint at the 
child’s school or other educational setting, as well as applicable Federal, State, or local laws. 

Parents or guardians shall be notified as soon as possible following each instance in which seclusion or 
restraint is used with their child. Schools must designate the staff who will be responsible for 
documenting every instance in which seclusion or restraint was used on a student. The documentation 
shall include a detailed account of the incident, including the circumstances that led to the use of 
seclusion and/or restraint. 
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Any plan which includes the use of seclusion and restraint shall provide that each incident involving the 
use of seclusion or restraint be documented, in writing, with sufficient detail to provide for the 
collection of specific data that would enable teachers, staff, and other personnel to review seclusion and 
restraint policies in order to implement modifications to the school’s plan. Data collected from the use 
of either seclusion or restraint shall be reviewed at least annually in order to improve prevention, 
positive behavioral intervention and support, and conflict de-escalation techniques in order to avoid the 
use of seclusion or restraint.

 

603.7   STUDENT HEALTH AND SAFETY:  Harassment, Threats, Intimidation, Bullying, and 
Extortion Involving Students 

HARASSMENT 

A. It is the policy of Special Services, Johnson County Schools (“SSJCSS”) to maintain learning and 
working environment that is free from all forms of discrimination and harassment, including 
harassment on the basis of race, color, religion, gender, national origin, age, disability, and other 
legally-protected status. 
 

B. SSJCSS strictly prohibits, and will not tolerate in any fashion, harassment of any SSJCSS 
employee or student by another SSJCSS employee (regardless of position or authority) or 
student.  Similarly, SSJCSS will not tolerate harassment of its employees or students by any other 
third party under SSJCSS’s control on school grounds. 
 

C. Prohibited harassment occurs when an individual is subjected to verbal or physical conduct that 
disparages or shows hostility toward the individual because of his or her race, color, religion, 
gender, national origin, age or disability, including the fact that such individual has made a 
complaint of discrimination or harassment, has participated in the investigation of any such 
complaint, or due to such individual’s association, friendship or relationship with any person 
protected by applicable law.  Prohibited harassment also includes conduct that (1) creates or is 
intended to create an intimidating, hostile, or offensive working or educational environment, (2) 
interferes or is intended to interfere with the individual’s work or educational environment or 
performance, or (3) otherwise adversely affects the individual’s employment or education. 

 
D. Examples of such harassment include, but are not limited to: 

 
1. Using or making reference to epithets, slurs, negative stereotyping, or threatening, 

intimidating or hostile acts, which relate to race, color, religion, sex, national origin, age 
or disability. 

2. Publication or circulation of any written or graphic material that disparages or shows 
hostility or aversion toward an individual or group because of their race, color, religion, 
sex, national origin, age or disability.  

 
E. This policy’s prohibition against harassment specifically includes sex-based and sexual 

harassment.  Sexual harassment occurs when unwelcome conduct of a sexual nature becomes a 
condition of an employee’s continued employment or student’s education or creates an 
intimidating, hostile, or offensive working or educational environment.  It shall be a violation of 
this policy for any employee of SSJCSS to harass another employee or student through 
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unwelcome conduct or communications of a sexual nature as defined in Section II.  It shall also 
be a violation of this Policy for any student to harass another student or an employee of SSJCSS 
through unwelcome conduct or communication of a sexual nature as defined in Section II. The 
use of the term "employee" also includes non-employees and volunteers who work subject to 
the control of SSJCSS. 
 

DEFINITIONS OF SEXUAL HARASSMENT  
 
A. Types of Sexual Harassment 
 

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, and other 
inappropriate written, verbal, nonverbal or physical conduct of a sexual nature when made by 
any employee to a student, when made by any employee to another employee, when made by a 
student to an employee, or when made by any student to another student when: 

 
1. Submission to such conduct is made either explicitly or implicitly a term or condition of 

an individual's employment, education, or any related school activity;  
2. Submission to or rejection of such conduct by an individual is used as a basis for 

academic, employment, or school related activity decisions affecting that individual;  
3. Such conduct has the purpose or effect of unreasonably interfering with an individual's 

academic, extracurricular, or professional performance or creating an intimidating, 
hostile, or offensive employment environment or educational environment;  

4. Denial of an employment, educational, or school related opportunity of others occurs 
directly because an employee or a student submits to unwelcome requests for sexual 
favors made by a supervisor or teacher which results favorably for that particular 
employee or student;  

5. Such conduct is engaged in by volunteers and/or non-employees over whom SSJCSS has 
some degree of control of their behavior while on school property or at a SSJCSS-
sponsored function or event.  

B. Unwelcome Conduct of a Sexual Nature  

1. Conduct of a sexual nature may include verbal, written, or physical sexual advances 
and/or comments regarding physical or personality characteristics of a sexual nature.  

2. Verbal, written, or physical conduct of a sexual nature constitutes sexual harassment 
when the allegedly harassed individual has indicated, by his or her conduct or verbal 
objection, that it is unwelcome.  

3. An individual who has initially welcomed such conduct by active participation must give 
specific notice to the alleged harasser that such conduct is no longer welcome in order 
for any such subsequent conduct to be deemed unwelcome.  “Specific notice” means 
that the individual has informed the alleged harasser verbally or in writing that the 
conduct in which he or she is engaging is no longer welcome.  This includes any off duty 
conduct to the extent such conduct otherwise meets the definition of sexual 
harassment. 

 
C. Examples of Sexual Harassment  

 
Sexual harassment may include but is not limited to the following:  
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1. Unwelcome physical contact of any nature, including touching, rubbing, pinching, or 

brushing the body. 
2. Suggesting or demanding sexual involvement or conduct accompanied by implied or 

explicit threats concerning one's grades, extracurricular activity, job, promotion, salary 
increase, or any other condition of employment or education. 

3. Verbal harassment, such as sexual innuendoes, suggestive comments, jokes of a sexual 
nature, sexual propositions, and threats. 

4. Non-verbal conduct, such as display of sexually suggestive objects or pictures, leering, 
whistling, or obscene gestures. 

5. Written harassment, such as email messages and graffiti of a sexual nature, sexual 
propositions, and threats. 

6. Acts of physical aggression, intimidation, hostility, threats, or unequal treatment based 
on sex (even if not sexual in nature).   

 
D. Specific Prohibitions 

  
1. Administrators and Supervisors  

   
(a) It is sexual harassment for an administrator or supervisor to use his or her 

authority to solicit sexual favors or attention from a subordinate when the 
subordinate's failure to submit will result in adverse treatment, or when the 
subordinate's acquiescence will result in preferential treatment.  

(b) Administrators and supervisors who either engage in sexual harassment or 
tolerate such conduct by other employees shall be subject to disciplinary action, 
as described below. 

 
2. Non-administrative and Nonsupervisory Employees  

 
(a) It is sexual harassment for a non-administrative and nonsupervisory employee to 

subject another such employee to any unwelcome conduct of a sexual nature.  
(b) Employees who engage in such conduct shall be subject to disciplinary action, as 

described below. 
 

COMPLAINT PROCEDURES  
 
A. Any person who alleges harassment by any SSJCSS employee or student may use the complaint 

procedure explained below. Filing of a complaint or otherwise reporting harassment will not 
reflect upon the individual's status nor will it affect future employment, grades, extracurricular 
activity, or work assignments.  

B. The right of confidentiality, both of the complainant and of the accused, will be respected 
consistently with SSJCSS's legal obligations and the necessity to investigate allegations of 
misconduct and to take corrective action when this conduct has occurred.  
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C. Reporting Harassment  

 All reports of harassment shall be handled in the following manner:  

(a) Reports of harassment may be presented to any SSJCSS administrator or 
supervisor or to the Title IX complaint designee of SSJCSS. The individual 
receiving the report shall immediately reduce the same to writing on the Report 
of Harassment form. The written report shall then be submitted to the Director 
of Special Education or his/her designee who shall cause the report to be 
investigated. 

(b) Reports must name the person(s) charged with harassment and state the facts.  

INVESTIGATION OF COMPLAINTS AND REPORTS OF HARASSMENT 
 
A. The School will immediately conduct a thorough and impartial investigation of all complaints 

received, and such investigations will be conducted in a timely and confidential manner, to the 
extent reasonably possible.  Upon the conclusion of its investigation, SSJCSS will advise the 
complaining employee or student of its findings as well as any steps taken to prevent a future 
violation; to the extent such information may be disclosed by law. 
 

B. The results of the investigation shall be presented to the Director of Special Education who, 
after review, shall make a recommendation to the Governing Board of any action he/she deems 
appropriate. 
 

C. The Governing Board may consider the report and the Director of Special Education’s 
recommendation in Executive Session. The Governing Board may take any action it deems 
appropriate. The alleged victim's name will not be released to the public unless required by law. 

 
SANCTIONS FOR MISCONDUCT 
  
A. A substantiated charge against an individual shall subject such individual to disciplinary action 

including but not limited to reassignment, suspension, or discharge.   

B. A substantiated charge against a student shall subject that student to disciplinary action 
including suspension and/or expulsion consistent with SSJCSS’s discipline policy.    

RESPONSIBILITY OF ADMINISTRATORS AND SUPERVISORS 

A. SSJCSS’s administrators and other supervisors are responsible for the administration of this 
policy.  Should any administrator or supervisor learn of a violation of this policy, he or she is 
expected to take whatever steps are necessary to prevent further harm to the affected 
employee or student and to immediately report the conduct as required in a previous section.   

B. Failure to report such conduct will be considered a violation of this policy and will subject the 
administrator or supervisor to disciplinary action, up to and including discharge. 
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RETALIATION PROHIBITED  

A. SSJCSS will not itself take or allow anyone else to take any adverse action against an employee 
or student because he or she has reported or participated in the investigation of legitimate 
concerns of possible discrimination or harassment.   

B. Any employee, student, or third party under the control of SSJCSS who engages in any conduct 
that is found to be in retaliation for a complaint or report of harassment made pursuant to this 
Policy is subject to the sanctions for misconduct listed in Section V above. 

 
BULLYING 
  
1. Bullying committed by students toward other students is strictly prohibited. Engaging in bullying 

conduct described in this policy by use of data or computer software that is accessed through any 
computer, any computer system, or any computer network is also prohibited. 

 
2. For purposes of this policy, bullying is defined as overt, unwanted, repeated acts or gestures, 

including verbal or written communications or images transmitted in any manner including 
electronically or digitally, physical acts committed, aggression, or any other similar behaviors that are 
committed by a student or group of students against another student with the intent to harass, 
ridicule, humiliate, intimidate, or harm the targeted student and create for the targeted student an 
objectively hostile school environment that: 

 
- places the targeted student in reasonable fear of harm to the targeted student’s person or 

property; 
 

- has a substantially detrimental effect on the targeted student’s physical or mental health; 
 

- has the effect of substantially interfering with the targeted student’s academic performance; or 
 

- has the effect of substantially interfering with the targeted student’s ability to participate in or 
benefit from the services, activities, and privileges provided by the school. 

 
3. This policy may be applied regardless of the physical location of the bullying behavior when a student 

committing bullying behavior and the targeted student attend a school within the school corporation 
and disciplinary action is reasonably necessary to avoid substantial interference with school discipline 
or prevent an unreasonable threat to the rights of other students to a safe and peaceful learning 
environment. 

 
4. Any student or parent who has knowledge of conduct in violation of this policy or any student who 

feels he/she has been bullied in violation of this policy should immediately report the conduct to 
the school administrator who has responsibility for all investigations of student misconduct 
including bullying. A student or parent may also report the conduct to a teacher or counselor who 
will be responsible for notifying the school administrator.  This report may be made anonymously.  

 
5. The school administrator shall investigate immediately all reports of bullying made pursuant to 

the provisions of this policy. Such investigation must include any action or appropriate responses 
that may be taken immediately to address the bullying conduct wherever it takes place. The 
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parents of the bully and the targeted student(s) shall be notified on a regular, periodic basis of the 
progress and the findings of the investigation and of any remedial action that has been taken.  

 
6. The school administrator will be responsible for working with the school counselors and other 

community resources to provide information and/or follow-up services to support the targeted 
student and to educate the student engaging in bullying behavior on the effects of bullying and 
the prevention of bullying. In addition, the school administrator and school counselors will be 
responsible for determining if the bullying behavior is a violation of law required to be reported to 
law enforcement under Indiana law based upon their reasonable belief. Such determination 
should be made as soon as possible and once this determination is made, the report should be 
made immediately to law enforcement. 
 

7. False reporting of bullying conduct as defined in this policy by a student shall be considered a 
violation of this policy and will result in any appropriate disciplinary action or sanctions if the 
investigation of the report finds it to be false. 

 
8. A violation of this policy prohibiting bullying may result in any appropriate disciplinary action or 

sanction, including suspension and/or expulsion. 
 

9. Failure by a school employee who has a responsibility to report bullying or investigate bullying or any 
other duty under this policy to carry out such responsibility or duty will be subject to appropriate 
disciplinary action, up to and including dismissal from employment with the school corporation. 

 
10. Counseling, corrective discipline, and/or referral to law enforcement will be used to change the 

behavior of the perpetrator. This includes appropriate intervention(s), restoration of a positive 
climate, and support for victims and others impacted by the bullying. 

 
11. Educational outreach and training will be provided to school personnel, parents, and students 

concerning the identification, prevention, and intervention in bullying. 
 

12. All schools in the corporation are encouraged to engage students, staff and parents in meaningful 
discussions about the negative aspects of bullying. The parent involvement may be through parent 
organizations already in place in each school. 

 
13. The superintendent or designee will be responsible for developing detailed administrative procedures 

consistent with the Indiana Department of Education guidelines for the implementation of the 
provisions of this policy. 

 
LEGAL REFERENCE: I.C. 20-33-8-0.2 
   I.C. 20-33-8-13.5 
 
CYBER BULLYING/TEXTING 
 
Students are reminded that they may be subject to suspension or expulsion for engaging in any unlawful 
activity if such activity may reasonably be considered to interfere with the educational process, 
environment, or school functions.  This would include activity outside of school, during non-school hours, 
including vacations and holidays.  There does not necessarily need to be police action, arrest or conviction 
of unlawful activity if the school finds evidence that unlawful activity has occurred. 
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EXTORTION 
 

Extortion is defined as threatening, intimidating, or coercing any student for the purpose of, or with the 
intent of, obtaining money or anything of value from the student. 

 

603.8   STUDENT HEALTH AND SAFETY:  Student Search and Seizure 

The Governing Board recognizes its obligation to balance the privacy rights of its students with its 
responsibility to provide student, faculty, and authorized visitors with a safe, hygienic, and alcohol/drug-
free learning environment. 

In balancing these competing interests, the Board directs the Executive Director to utilize the following 
principles: 

A. School Property 

 

 School facilities such as lockers and desks are school property provided for 
student use subject to the right of the Executive Director and his/her designee to 
enter the facility as needed and inspect all items in the facility searched. Students 
shall not have an expectation of privacy in any facility provided by the school and 
shall not be permitted to deny entry to a Cooperative administrator by the use of 
a lock or other device. 

 

B. Student Person and Possession 

 

 Prior to a search of a student's person and personal items in the student's 
immediate possession, consent of the student shall be sought by an 
administrator. If the student does not consent, such a search shall be permitted 
based only upon the administrator's individualized reasonable suspicion to 
believe that the search will produce evidence of a violation of a law, school rule, 
or a condition that endangers the safety or health of the student or others. 
Searches of the person of a student shall be conducted and witnessed by a person 
of the same gender as the student and shall be conducted in a private place. The 
student shall be given the option of selecting the witness from the faculty 
members on the school premises at the time of the search. A searched student's 
parent or guardian shall be notified of the search within twenty-four (24) hours if 
possible. 

 

 Searches, pursuant to this policy, shall also be permitted in all situations in which 
the student is under the jurisdiction of the Board.   
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 The Principal may request the assistance of a law enforcement agency in 
implementing any aspect of this policy.  

 

C. Breath Test Instruments 

 

 Administrators are authorized to arrange for the use of breath-test instruments 
for the purpose of determining if a student has consumed an alcoholic beverage. 
It is not necessary for the test to determine blood-alcohol level, since the Board 
has established a zero tolerance for alcohol use. 

 

D. Use of Dogs 

 

 The Board authorizes the use of specially-trained dogs to detect the presence of 
drugs or devices such as bombs on school property. 

Anything found in the course of a search pursuant to this policy which constitutes evidence of a violation 
of a law or a school rule or which endangers the safety or health of any person shall be seized and 
utilized as evidence if appropriate. Seized items of value shall be returned to the owner if the items may 
be lawfully possessed by the owner. Seized items of no value and seized items that may not lawfully be 
possessed by the owner may be destroyed. 

The Principal shall promptly record in writing the following information for each search pursuant to this 
policy: 

 A. the information upon which the search was based 

 

 B. the time, date, location, students, or places searched, and persons 
present 

 

 C. a description of any item seized and its disposition 

 

 D. the time and date of notice to the parent or guardian in the case of the 
search of the person of a student 

The Principal shall prepare administrative guidelines to implement this policy.

 

603.9   CRIMINAL GANGS AND CRIMINAL GANG ACTIVITY IN THE SCHOOLS:    

A. Gang Activity in the Schools is Prohibited 
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 It is the policy of Special Services, Johnson County and Surrounding Schools  to 
prohibit gang activity and similar destructive or illegal group behavior on school 
property, school buses, or at school sponsored functions. 

 

B. Prohibition on Reprisal or Retaliation Against Individuals Reporting Suspected 
Criminal Gang Activity  

 

 It is the policy of Special Services, Johnson County and Surrounding Schools  to 
prohibit reprisal or retaliation against individuals who report suspected gang 
activity who are victims, witnesses, bystanders, or others with reliable 
information about an act of gang activity and destructive or illegal group 
behavior.    

 

  

 

C.            Definition of “Criminal Gang” and “Criminal Gang Activity 

“Criminal gang” defined (per IC 35-45-9-1) is a group with at least three (3) members 
that specifically: 

(1) Either: 

(A) Promotes, sponsors, or assists in; or 

(B) Participates in; or 

(2) Requires as a condition of membership, or continued membership, the 
commission of a felony or act that would be a felony if committed by an adult, or 
the offense of battery (IC 35-42-2-1). 

 

“Gang Activity” refers to those actions of a student who knowingly or intentionally 
participates in a criminal gang, or a student who knowingly or intentionally solicits, 
recruits, entices, or intimidates another individual to join a criminal gang.   

D.           Administrative Guidelines 

The Executive Director shall prepare administrative guidelines to implement procedures for 
reporting suspected gang activity and the prompt investigation of suspected gang activity. 
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603.10   STUDENT HEALTH AND SAFETY:  Student Wellness 

The Governing Board supports the health and well-being of students by promoting nutrition and 
physical activity at all grade levels. 

In accordance with federal law, it is the policy of the Board to provide students access to healthy foods 
and beverages; provide opportunities for developmentally appropriate physical activity; and require that 
all meals served by the school meet or exceed the federal nutritional guidelines issued by the U.S. 
Department of Agriculture.  

 

603.11   STUDENT HEALTH AND SAFETY: Students with Communicable Diseases 

The Governing Board seeks to provide a safe educational environment for both students and staff. It is 
the Board's intent to ensure that any student or member of the staff who contracts a communicable 
disease that is not communicated through casual contact will have his/her status in the Cooperative 
examined by appropriately licensed medical personnel and that the rights of both the affected individual 
and those of other staff members and students will be acknowledged and respected. For purposes of 
this policy, "noncasual-contact communicable disease" shall include: 

AIDS - Acquired Immune Deficiency Syndrome; 

ARC - AIDS Related Complex; 

A. persons infected with HIV (human immunodeficiency); 
B. Hepatitis B; 
C. other like diseases that may be specified by the State Board of Health. 

In its effort to assist in the prevention and control of communicable diseases of any kind, the Board has 
established policies on Immunization, Hygienic Management, and Control of Casual-Contact 
Communicable Diseases. The purpose of this policy is to protect the health and safety of the students, 
Cooperative personnel, and the community at large, from the spread of the above-mentioned diseases. 

The Board seeks to keep students and staff members in school unless there is definitive evidence to 
warrant exclusion. When the Executive Director learns that a student or Cooperative employee may be 
infected with a noncasual-contact, communicable disease, the Executive Director shall consult with the 
infected person's physician and/or the Johnson County Health Department to determine if the initial 
evidence warrants exclusion. 

If the evidence is not sufficient to justify exclusion, the person shall remain in his/her current school 
environment. 

If the County Health Officer determines the evidence indicates the person should be excluded from the 
school environment, the person shall be temporarily excluded. 
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The Cooperative shall provide an alternative education program for any student removed from the 
school setting as a consequence of the health officer's decision. Such a program shall be in accordance 
with this Board's policy and administrative guidelines on Homebound Instruction. 

When the Executive Director learns that an affected student is eligible for services under the IDEA and 
the student's physician or the County Health Department Officer believes the student must be removed 
from school, the Executive Director will direct the Students' Case Conference Committee to design an 
appropriate out of school program for the student. 

The rights of any affected student, as well as those of any affected staff member, shall be protected in 
accordance with Federal and State laws on privacy, and confidentiality. In addition, the exclusion of any 
staff member from the Cooperative by the County Health Officer's decision will be done in accord with 
relevant sections of Indiana Statutes concerning sick leave. 

The Board directs the Executive Director to develop an educational program in accordance with Indiana 
Statute. 

The Executive Director shall include in this, those educational materials which advocate prevention 
through abstinence.

 

603.12   STUDENT HEALTH AND SAFETY: Use of Motor Vehicles 

The Governing Board does not permit students to drive a motor vehicle to and from the Earlywood 
Education Center.

 

603.13   STUDENT HEALTH AND SAFETY: Vaccinations and Immunizations 

The Governing Board requires that all students meet or exceed the immunization requirements of their 
home school corporation.  

 

603.14   STUDENT HEALTH AND SAFETY: The Schools and Government Agencies 

The Governing Board is committed to protect students from individuals not associated with the School 
Cooperative seeking access to students at school, but also recognizes its responsibility to cooperate with 
law enforcement agencies and Child Protective Services of the Welfare Department. 

When such agencies request permission to interrogate a student at school, the principal shall attempt to 
inform the student's parents, unless directed not to do so by the representative of the agency. 

When Child Protective Services or a law enforcement agency states a legitimate purpose for questioning 
or examining a student while the student is entrusted to the school Cooperative, the principal or 
representative shall be present throughout the proceedings, unless ordered not to be present by a 
representative of the agency or court. 
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When an agency removes a student from school, the principal shall notify the student's parent and the 
Executive Director before the time the student would normally arrive home on that day. 

No student shall be released to an agency, other than a law enforcement agency or Child Protective 
Services, without written parental permission, except in the event of emergency or for the protection of 
life or property as determined by the principal. 

As used in this policy, "student" means any person enrolled in classes other than adult education 
classes, and is not limited to persons under eighteen (18) years of age.

 

603.15 STUDENT HEALTH AND SAFETY:  Care of Students with Diabetes 

A diabetes management and treatment plan shall be prepared and implemented for a student with 
diabetes for use during school hours or at a school-related event or activity. The plan shall be developed 
by: 

 A. the licensed health care practitioner responsible for the student’s diabetes treatment; and   

 B. the student’s parent/legal guardian.   

A diabetes management and treatment plan shall: 

 A. identify the health care services or procedures the student should receive at school;   

 
B. evaluate the student’s ability to manage and his/her level of understanding of the 

student’s diabetes;  
 

 
C. be signed by the student’s parent/legal guardian and the licensed health care practitioner 

responsible for the student’s diabetes treatment.  
 

The parent/legal guardian of a student with diabetes shall submit a copy of the student’s diabetes 
management and treatment plan to the school nurse in the home school corporation for review: 

 A. before or at the beginning of a school year;   

 
B. at the time the student enrolls, if the student is enrolled in school after the beginning of a 

school year; or  
 

 C. as soon as practicable following a diagnosis of diabetes for the student.   

An individualized health plan shall be developed for each student with diabetes while the student is 
enrolled at Earlywood Education Center. The school nurse in the home school shall develop a student’s 
individualized health plan in collaboration with: 

 
A. the licensed health care practitioner responsible for the student’s diabetes treatment to 

the extent practicable;  
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B. the principal of Earlywood Education Center;   

 C. the student’s parent/legal guardian;   

 D. one (1) or more of the student’s teachers at Earlywood Education Center.   

A student’s individualized health plan shall incorporate the components of the student’s management 
and treatment plan. 

The Board is not liable for civil damages as a result of a student’s self-administration of medication for 
an acute or chronic disease or medical condition except for an act or omission amounting to gross 
negligence or willful and wanton misconduct. 


